Washburn Student Government Association
Smith/Campa Administration, 9/16/2020

L. Call to Order — Mayela Campa
II. Roll Call — Wyatt Carter
1. Review of Proceeding Meeting Minutes

IV.  Cabinet Reports

Vice President Campa
President Smith
. Advisor Collier
V. Committee Reports

a. Campus & Community Affairs Director Babcock
b. Homecoming Director Trautman

c. Communications & Marketing Director Albertson
d. Diversity and Inclusion Director Moreno

e. Administrative Assistant and Technology Director Carter
f. Legislative Director Gurrero

g. Budget Director Rainey

h. Chief of Staff Caffrey

1.

J-

k

a. Allocations Chairperson Hanes

b. Campus and Community Affairs Chairperson Smith
c. Communications Chairperson Kincaid

d. Internal Affairs — Speaker Christman

e. Diversity & Inclusion — Chairperson Rana

f. Nominations — Chairperson Dorantes

VL New Business |
a. SB 20-21 #038: Asamoah Appointment
VII.  Public Forum I
a. Swearing-in of New Senators
VIII. New Business 11
a. SR 20-21 #001: Multicultural Student Recruitment And Outreach
IX. Public Forum II

a. Title IX
X. Announcements
1. Roll Call

II. Adjournment



SB 20-21 #038

TITLE: Asamoah Appointment

ORGINATOR: Speaker Christman

SPONSOR: Smith/Campa Administration

STATUS: Nominations Committee - Favorable

WHEREAS: Qualified Senators are essential to the function of WSGA, and
WHEREAS: Tevin Asamoah is qualified to serve as a WSGA Senator, and

WHEREAS: Tevin Asamoah has met all necessary requirements set forth by the Nominating
Committee.

THEREFORE BE IT ENACTED:

SECTION ONE: The Washburn Student Government Association Senate hereby approves the
appointment of Tevin Asamoah to serve in the capacity of Senator.

SECTION TWO: This legislation shall become effective upon passage.

Victoria Smith Mayela Campa
WSGA President WSGA Vice President



SR 20-21 #001

TITLE: MULTICULTURAL STUDENT RECRUITMENT AND OUTREACH
ORIGINATOR: Diversity Committee

SPONSOR: Diversity Committee

STATUS: Diversity and Inclusion- Favorable

WHEREAS: Inclusion is a core value of Washburn University,

WHEREAS: Washburn University shall dedicate resources and establish (or assign) an
administration unit to develop targeted programs to recruit marginalized, underserved, and
nontraditional student populations,

WHEREAS: Multicultural Student Recruitment Programs should include, establishing bilingual
on and off-campus workshops, K-12 school programs for various academic disciplines, outreach
to high school affinity groups, development of need-based scholarships,

WHEREAS: Intentional collaborations with community organization i.e. YWCA, Boys and Girls
Club, AVID, TRIO, GEAR UP. Multicultural Greek Organization, local civic organization,
NAACP, GoTopeka, Admitted student programs for cultural groups,

WHEREAS: Efforts to establish multicultural student recruitment should include: a review of
demographic data to identify schools with targeted populations, set goals and strategic plans to
meet diversity recruitment goals, establish a budget for on and off-campus programs, identify
and or hire staff and students to carry out the multicultural recruitment missions.

THEREFORE, BE IT ENACTED:

SECTION ONE: A copy of this resolution will be handed to President Dr. Farley, Vice President
of Student Life Eric Grospitch, Director of Admissions Joseph Tinsley, Director of Diversity and
Inclusion Danielle Dempsey-Swopes, Executive Director of Enrollment Management Richard
Liedtke, and Vice President for Academic Affairs Associate Professor JuliAnn Mazachek.

SECTION TWO: Assigned members of WSGA will follow up with those names above.

SECTION THREE: This resolution shall be included in the Diversity and Inclusion Plan of
Action for the 2021-2022 Academic year.

SECTION FOUR: This resolution shall be included in Washburn University’s strategic Action
Plan for learner success.

SECTION FIVE: The action Plan shall be posted on Washburn’s website.

Victoria Smith Mayela Campa
WSGA President WSGA Vice President






