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Washburn University
Meeting of the Faculty Senate

May 7th, 2007
3:30 PM Kansas Room, Memorial Union

I. Call to Order

II. Approval of Minutes of the Faculty Senate meeting of April 9th, 2007.* pp. 2 – 3

III. President’s Opening Remarks.

IV. Report from the Faculty Representatives to the Board of Regents.

V. Faculty Senate Committee Reports.*
A. Academic Affairs Committee meeting minutes of April 16th, 2007. pp. 4 – 5
B. Faculty Affairs Committee meeting minutes of April 16th, 2007. p. 6

VI. University Committee Minutes.*
A. Minutes from the Library Committee meeting of April 19, 2007.  pp. 7 – 18
B. Minutes from the International Education Committee meeting of April 5, 2007.

p. 19

VII. Old Business.*
A. Recommendations from the Academic Affairs Committee (07-03a through 07-

03h)  pp. 20 – 26

VIII. New Business.
A. Election of Faculty Senate officers
B. Selection of Faculty Senate committee members

IX. Information Items.*
A. Comparison of the proposed process and procedure Conflict of Interest policy

and current Grievance policy. pp. 27 – 32

X. Discussion Items.

XI. Announcements.

XI. Adjournment.

*Attachments
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Faculty Senate
Washburn University

Minutes of April 9, 2007 Meeting
Kansas Room, Memorial Union

Present: Baker, Bayens, Borden, Boyd, Camarda, Concannon, Dick, Dinkel, Evans,
Jackson, Jacobs (President), Lockwood, Martin, Meador, Munzer, Nobo, Palmer,
Patzel, Pownell, Prasch Ray, Renn-Scanlan, Roach, Russell, C. Schmidt, S. Schmidt,
Shipley, L. Smith, C. Sullivan, S. Sullivan, Walker, Wasserstein (VPAA)

I. The meeting of the Faculty Senate was called to order at 3:32 PM.

II. The minutes of the March 12th, 2007 Faculty Senate meeting were approved.

III. President’s Opening Remarks.
A. With respect to the VPAA search, President Jacobs reported that the list had

been winnowed to five individuals.  Those five will be invited on campus
for an interview between April 24 and May 10.

B. President Jacobs reminded those in attendance that, in accordance with the
Faculty Senate Constitution, the last meeting of the 2006 – 2007 academic
year would be Monday, May 7th, the first day of final exam week.

IV. Report from the Faculty Representatives to the Board of Regents.
A. At the March 16th, 2007 meeting, the Board of Regents approved the list of

promotion and tenure recommendations, approved recommended academic
program changes, approved the SAS proposed promotion and tenure
changes, and authorized continued classroom renovations.

V. Faculty Senate Committee Reports.
A. The minutes of the Academic Affairs Committee meetings of 03/05/2007 were

accepted.
B. The minutes of the Faculty Affairs Committee meetings of 03/26/2007 were

accepted.

VI. University Committee Minutes.
A. The minutes from the Small and Major Research Grant meetings of April 5,

2006, April 18, 2006, October 26, 2006, and November 2, 2006 were accepted.
B. The minutes from the International Education Committee meeting of March 8,

2007 were accepted.

VII.  Old Business.
A. The motion was made to approve the proposed Change in wording of Sabbatical

Policy (05-02 rev).  The motion was seconded and approved.
B. Washburn University Dual Degree Program School of Law (J.D.) & School of

Business (M.B.A.) and MBA Curriculum Revision Proposal was approved.
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VIII.  New Business.  There was no New Business.

IX.  Discussion Items.
A. Wasserstein (VPAA) that Washburn University would initiate the Collegiate

Learning Assessment this upcoming (2007 – 2008) academic year.
B. To aid in the comparison of Faculty Handbook Grievance policy and the

proposed process and procedure of the Conflict of Interest, the agenda for
the next Faculty Senate meeting would contain both documents.

C. Mike Gunter discussed with those in attendance the new ITS policy involving
scanning exams.  Gunter noted that a need exists to replace the machine for
scanning exams.  He also stated that the procedure of scanning exams
would not begin this semester.

X. The meeting was adjourned at 4:58 PM.

Respectfully submitted by Mike Russell, Secretary to the Faculty Senate
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ACADEMIC AFFAIRS COMMITTEE
MINUTES

April 16, 2007

Jorge Nobo, chair, convened the Academic Affairs Committee at 3:30 pm in the Boswell
Room of the Memorial Union. Members present were: Bill Roach, Caren Dick, David
Pownell, Patricia Renn-Scanlan, Shaun Schmidt, and Steven K Elisha.

The committee used the meeting to develop and vote on recommendations to send to the
faculty senate.

Motion 1, passed 7-0
The Academic Affairs Committee recommends that the university-wide mathematics
requirement (MA 110 or MA 116) be retained. The AAC affirms and supports the efforts
of the Department of Mathematics and Statistics to teach the university mathematics
requirement by providing placement exams, common texts used by faculty, common final
exams, and a common grading of those exams with a common minimum standard for
passing the course. These requirements represent a positive evolution of the current
standards.

Motion 2, passed 7-0
The Academic Affairs Committee recommends that the university-wide physical education
requirement (PE 198) be retained. The AAC affirms and supports the efforts of the
Department of Health, Physical Education and Exercise Science in maintaining common
assignments, texts, criteria, and objectives in the course.

Motion 3, passed 7-0
The Academic Affairs Committee recommends that a grade of C or better be required to
pass PE 198, thereby removing the A-Pass/Fail option.

Motion 4, passed 7-0
The Academic Affairs Committee recommends that the university-wide English
requirement (EN 101 or EN 300) be retained along with the reinstatement of EN 100 with
guided self-placement. The AAC supports the efforts of the Department of English towards
common assignments, texts, criteria, and objectives in the course.

The AAC notes that the following two motions were voted on and past in previous
meetings.

1. Dr. Faulkner be requested to provide a report to the Academic Affairs
Committee at its first meeting in the Fall on the progress, success, and areas of
needed improvement of the Guided Self-Placement Program during its initial
implementation.
2. The Academic Affairs Committee is supportive of the idea of norming the
evaluation of expository writing.
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Motion 5, passed 7-0
The Academic Affairs Committee highly recommends that information on general
education should be part of the new faculty orientation as well as in ongoing faculty
advising.

Motion 6, passed 7-0
The Academic Affairs Committee recommends that adjuncts teaching university
requirements be well qualified and mentored to provide uniformity in teaching and grading
in those courses.

Motion 7, passed 6-1
The Academic Affairs Committee recommends that the 100-level university requirements
be completed within the first 45 hours or students will be required to enroll in those
courses before being able to continue enrolling in other courses.

The meeting was adjourned at 4:40.

Respectfully submitted by David Pownell
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Washburn University
Faculty Affairs Committee

Minutes of April 16, 2007 Meeting
3:30pm Rice Room, Memorial Union

Present:  Brenda Patzel (Chair), Brad Borden, Lee Boyd, Park Lockwood, Sharon Sullivan.

I. The meeting was called to order.

II. Sabbatical application procedures and guidelines were discussed.
Academic and Sweet Sabbatical application forms were reviewed in detail.
It was determined that the information presented in certain sections of these
documents were irrelevant or unclear.  The FAC began to revise these
documents and will continue revisions during the next FAC meeting.  It is
the goal of the FAC to complete revisions of the Sabbatical forms and
guidelines by the Faculty Senate meeting in May.

III. Meeting was adjourned at 4:30pm.

V.  Next meeting TBA.

Submitted by Park Lockwood, Secretary of the Faculty Affairs Committee
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     International Education Committee
April 5, 2007, International House

In attendance: Azyz Sharafy, Dmitri Nizovtsev, Kent Stone, Brian Ogawa, Betsy Campbell
for Shirley Dinkel, Matt Arterburn for Vic Landrum, Alex Glashausser, and Baili Zhang.

1. Minutes of March 8 ‘07 meeting were approved as corrected.
2. Zhang reported that Mr. George Asiamah, deputy commissioner of the Ghana

Police Service, visited Washburn for a week, which was coordinated by the CJ department;
that a delegation from University of Blaise Pascal (France) will visit April 23-24; and that
a Rotary International GSE team from Mumbai, India, will also be on campus April 30.
Nizovtsev reported continuing effort to work out an exchange relationship with a school in
Estonia. Sharafy reported progress made to establish a relationship with a school in India.

3. Faculty international travel requests were reviewed. Ding’s proposal to present in
Thailand was recommended for funding ($1,200); Sharafy’s proposal to present in India
was approved for funding ($1,200). Freeman’s proposal was tabled for resubmission.
Navone’s proposal was tabled for more information. Gordon and Angela Crews’ respective
proposals were not recommended for funding.

4. Zhang introduced guests: Tina Williams, Study Abroad Coordinator, Bob Beatty,
member of the scholarship subcommittee, Alan Bearman, faculty leader of the “Road to
Reformation” program, Jessica Rezac, student representative of the program, and a female
student, who identified herself as a reporter of the Washburn Review. Zhang gave a brief
background of the WTE scholarship debate involving scholarship awards of unequal
amounts to the “Road to Reformation” group.  Zhang summarized the arguments on
whether it is fair to use merit (in this case, GPA) to differentiate awards in a WTE
program.  Beatty, Bearman, and Rezac were given equal time to present contrasting views.
Committee members were each given two minutes to ask questions and to present
opinions. For shortage of time, members were dismissed but were asked to deliberate and
vote on line. On April 10, the committee voted   6-1 in favor of the following proposal:

To keep the “WTE Scholarship Information Guidelines” (a.k.a. Appendix G in the WTE
Handbook) as is, and to use the current base-plus-bonus (bonus portion based on merit) as
the basic model to award scholarships to study abroad participants.

(Note: An eighth member of the committee, who was not present at the meeting but
received all email communications, voted in favor of the proposal, April 11. This vote
counted, the final tally would be 7-1 in favor of the proposal as stated above.)

Respectfully submitted,

Baili Zhang
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FACULTY SENATE AGENDA ITEM
Date:    April 26, 2007                   Number___07-03a___

Subject: Retention of University Mathematics Requirement

Description:
The Academic Affairs Committee recommends that the university-wide

mathematics requirement (MA 110 or MA 166) be retained.  The AAC affirms and
supports the efforts of the
Department of Mathematics and Statistics to teach the university mathematics requirement
by providing placement exams, common texts used by faculty, common final exams, and a
common grading of those exams with a common minimum standards for passing the
course.  These requirements represent a positive evolution of the current standards.

Requested Action: Faculty Senate approval

Originated by: Academic Affairs Committee
                                        approved on 4/20/07
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FACULTY SENATE AGENDA ITEM
Date:    April 26, 2007                   Number___07-03b___

Subject: PE 198 University requirement

Description:
    The Academic Affairs Committee recommends that the university-wide physical
education requirement (PE 198) be retained.  The AAC affirms and supports the efforts of
the Department of Health,Physical Education and Exercise Science in maintain common
assignments, texts,  criteria, and objectives in the course.

Requested Action: Faculty Senate approval

Originated by: Academic Affairs Committee
                                        approved on 4/20/07
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FACULTY SENATE AGENDA ITEM
Date:    April 26, 2007                   Number___07-03c___

Subject: Requiring Grade of C to pass PE 198

Description:
The Academic Affairs Committee recommend that a grade of C or better be

required to pass PE 198, thereby removing the A-Pass/Fail option.

Requested Action: Faculty Senate approval

Originated by: Academic Affairs Committee
                                        approved on 4/20/07
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FACULTY SENATE AGENDA ITEM
Date:    April 26, 2007                   Number___07-03d___

Subject: University English requirement

Description:
The Academic Affairs Committee recommends that the university-wide English

requirement (EN 101 or EN 300) be retained along with the reinstatement of EN 100 with
guided self-placement.  The AAC supports the efforts of the Department of English
towards common assignments, texts, criteria, and objectives in the course.

The AAC notes that the following two motions were voted on and passed in
previous meetings.

   1. Dr. Faulkner be requested to provide a report to the
      Academic Affairs Committee at its first meeting in the
      Fall on the progress, success, and areas of needed
      improvement of the Guided Self-Placement Program
      during its initial implementation.

   2. The Academic Affairs Committee is supportive of the idea
      of norming the evaluation of expository writing.

Requested Action: Faculty Senate approval

Originated by: Academic Affairs Committee
                                        approved on 4/20/07
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FACULTY SENATE AGENDA ITEM
Date:    April 26, 2007                   Number___07-03e___

Subject: General Education review at New Faculty Orientation

Description:
The Academic Affairs Committee highly recommends that information on general

education should be part of the new faculty orientation as well as in ongoing faculty
advising.

Requested Action: Faculty Senate approval

Originated by: Academic Affairs Committee
                                        approved on 4/20/07
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FACULTY SENATE AGENDA ITEM
Date:    April 26, 2007                   Number___07-03f___

Subject: Qualifications of Adjunct Faculty

Description:
The Academic Affairs Committee recommends that adjuncts teaching university

requirements be well qualified and mentored to provide uniformity in teaching and grading
in those courses.

Requested Action: Faculty Senate approval

Originated by: Academic Affairs Committee
                                        approved on 4/20/07
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FACULTY SENATE AGENDA ITEM
Date:    April 26, 2007                   Number___07-03g___

Subject: 100-level University Requirements must be completed within the first 45 hours

Description:
The Academic Affairs Committee recommends that the 100-level university

requirements be completed within the first 45 hours or students will be required to enroll in
those courses before being able to continue enrolling in other courses.

Requested Action: Faculty Senate approval

Originated by: Academic Affairs Committee
                                        approved on 4/20/07
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Appendix IX: Grievance Policy & Procedure
A. Terminology
B. Access
C. Termination of the grievance
D. Advice and counsel
E. Scope
F. Grievance procedure
F.1. Written complaint
F.2. Administrative resolution of the written grievance
F.3. Grievance Hearing Committee
F.4. Grievance Hearing
G. Miscellaneous provisions

It is the policy of Washburn University of Topeka that disputes concerning the
terms and conditions of employment of faculty members be resolved, if possible,
within the University community and in the best interests of the grievant and the
University. A procedure providing a mechanism for the resolution of complaints
concerning the terms and conditions of a faculty member's employment is hereby
adopted. It shall be the responsibility of all concerned in the grievance process to
exercise good faith efforts to resolve grievances in the best interests of the
grievant and the University.

A. Terminology

1. "Faculty member" includes any member of the General Faculty as defined in
the University Bylaws.

2. "Grievant" refers to a faculty member who files a grievance.

3. "Respondent" refers to a University employee whose perceived actions or
omissions gave rise to the grievance or to a university employee designated by the
Vice President for Academic Affairs to respond to the grievance.

4. "Parties" refers to grievants and respondents (and no others).

5. "Unit" refers to each of the School of Law, School of Business, School of
Applied Studies, Division of Continuing Education, School of Nursing, the
Library, Social Science Division, Humanities Division, Natural Sciences
Division, Creative and Performing Arts Division, and Education-HPED Division.

B. Access

Access to the grievance process is a faculty right. Any faculty member may file a
grievance. No person shall be penalized for submitting or proceeding with a
grievance. No restraining, coercive, discriminatory, or retaliatory action will be
taken against a faculty member because of the faculty member's initiation or
participation in a grievance.
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participation in a grievance.

C. Termination of the grievance

The grievant may terminate the grievance process at any time by withdrawing the
petition. All parties may jointly terminate the grievance by mutual consent.
Withdrawal or termination will be in writing and sent to the grievant's immediate
administrative supervisor with copies to all parties.

D. Advice and counsel

Each party to a grievance may designate one consenting faculty member to act as
an advisor and to assist in the preparation of a grievance or response. Each party
may also be represented by counsel.

E. Scope

The grievance procedure provided may be used for any complaint concerning the
terms and conditions of a faculty member's employment; provided, however, (a)
the policy and procedure shall not extend to complaints concerning petitions for
promotion, tenure, termination or non-reappointment and (b) the policy and
procedure shall not be applicable to complaints under the jurisdiction of the
university's Affirmative Action Policy

F. Grievance procedure

1. Written Complaint

A faculty member who has a grievance will file a written complaint with the
immediate administrative supervisor 1) within 30 calendar days of the date the
faculty member knew, or should have known through due diligence, of the
situation giving rise to the grievance or 2) as extended by timely attempts to
exhaust available informal administrative remedies. The written complaint will
include:

a. Name of the grievant;
b. Statement of facts giving rise to grievance;
c. Identification of individuals (if known) whose actions or
    comissions resulted in the situation giving rise to the grievance;
d. Identification of provisions of written policies involved;
e. Date on which the act or omission occurred and the date on which the grievant
first gained knowledge of act or omission;
f. The date of the initial submission of the grievance;
g. The relief sought.
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Once a grievance is filed, it may not be amended.

2. Administrative Resolution of the Written Grievance

A faculty member who has a grievance must attempt to resolve the matter through
University administrative channels. This attempt should start with the faculty
member's immediate administrative supervisor. (This supervisor may or may not
be a party to the grievance.) If the grievance remains unsettled, relief shall be
sought at the next higher level in the administrative structure, ending with the
grievant's Vice President. At each administrative level, the administrator will
notify all parties in writing of actions taken. This notification will be given within
14 days of the administrator's receipt of the grievance. If at any administrative
level, the grievant considers the matter resolved, the grievant and the
administrator will sign a memorandum outlining the complaint and its resolution.
A copy of the memorandum will be sent to each party and to each previous
administrative level. If the grievant does not consider the matter resolved or if the
administrator fails to respond within 14 days, the grievant will, within seven days,
notify the administrator and will forward the grievance to the next higher
administrative level. The administrator will forward a summary of his/her action
to the next high next higher administrative level. Should the grievant fail to notify
the administrator within seven days, the grievant is deemed to have accepted the
administrator's action (if any) as a final resolution of the grievance. In such a
case, the administrator will notify in writing each party and each previous
administrative level. Should the matter remain unresolved at the Vice President's
level, the Vice President will refer the grievance to the chairperson of the
Personnel Committee, who shall convene a grievance hearing as indicated below.
The Vice President will also send the grievance, with a summary of actions taken,
to the President.

3. Grievance Hearing Committee

a. Committee Selection

Grievance Hearing Committees will be established to hear individual grievances.
They will be selected by random draw from the tenured members of the General
Faculty and librarians with more than six years service. The President, Vice
Presidents and individuals reporting directly to a vice president shall not be
eligible for selection. The members of the committee will be informed of the
nature of the grievance and the parties named. Members may remove themselves
from the committee for bias or conflict of interest. Should any member remove
him/herself, the Chair of the Personnel Committee shall draw additional name(s).

Each party, beginning with the most senior in terms of administrative rank, shall
exercise one challenge thereby reducing the committee to three members. Should
any party not exercise its challenge within three days, the Chair of the Personnel
Committee will exercise that challenge without further consultation.
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Committee will exercise that challenge without further consultation.

In selecting committee members:

i. No member will be from the same unit as any party and, in the event that a
Dean is a party, no member will be from the Dean's School or College.

ii. No member will be on a committee currently hearing another grievance.

iii. No more than one member will be from a single unit.

iv. The Chair of the Personnel Committee will randomly select three more names
than the number of parties to the grievance.

b. Committee Chair

Each Grievance Hearing Committee will elect a chairperson from among its
members.

c. Committee Responsibilities

The Grievance Hearing Committee has the following responsibilities:

i. To attend all meetings called by the Chair of the Grievance Hearing Committee;

ii. To ensure that fair and proper procedures are followed;

iii. To consider all pertinent and relevant evidence in the case;

iv. To determine matters of fact, to interpret policies and procedures, and to
recommend actions to the President.

4. Grievance Hearing

Within fourteen (14) days of receipt of an unresolved grievance from the Vice
President for Academic Affairs, the Personnel Committee will arrange for the
Grievance Hearing. The purpose of the hearing shall be to receive evidence
concerning the act complained of by the grievant and to recommend to the
President a just resolution of the grievance. The Grievance Hearing Committee
shall not be found to follow the rules of evidence governing trials in the state and
federal courts but shall take steps to ensure the hearing is conducted in an
impartial and fair manner. The Committee Chairperson shall rule upon all
procedural matters subject to the objection of a majority of the committee.

All parties to the grievance shall have the right to be represented by counsel and
to present evidence and testimony of witnesses. Witnesses may be cross-examined
by the parties and the Hearing Committee members. Upon completion of the
testimony and submission of the evidence, both parties shall have the right to
make a closing statement.
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by the parties and the Hearing Committee members. Upon completion of the
testimony and submission of the evidence, both parties shall have the right to
make a closing statement.

If a member of the Grievance Hearing Committee is unable to continue because
of illness or for other good and sufficient reasons, a replacement will be randomly
drawn from the tenured members of the general faculty by the Chair of the
Personnel Committee, or the Grievance Hearing Committee may continue to
operate with fewer than three members if agreeable to all parties. The Grievance
Hearing Committee shall deliberate in private in order to review the information
presented and arrive at its recommendation.

Within 14 calendar days of the close of the hearing, the Grievance Hearing
Committee Shall formulate a recommendation based upon the evidence adduced
at the hearing. The opinion of the Grievance Hearing Committee shall be reduced
to writing and shall include, at a minimum:

a. Findings of fact on the issues presented in the grievance;

b. The University policies and procedures applicable to resolution of the
grievance and including the committee's interpretation of the policies and
procedures; and

c. Its conclusions as to the allegations of the grievant.

Any member of the Grievance Hearing Committee may submit a minority
opinion. The recommendation of the committee and all minority opinions will be
forwarded to all parties, and to the President. The President will render the final
decision within 14 calendar days. The decision from the President shall be in
writing and shall state the reasons for the decision. The President's decision shall
be sent to all parties and to all administrators who had previously received the
grievance.

G. Miscellaneous provisions

Grievance hearings will not be started after the beginning of final exams of the
Spring Semester in the College of Arts and Sciences until the date of registration
of the College for the Fall Semester, unless all parties agree otherwise.
Grievances filed during that period will be processed after the date of registration
of the Fall Semester.

Following grievance any party can appeal within 30 days to the President of the
University and then within 30 days to the Board of Regents. The President and
Board of Regents each will respond within 30 days. The appeal to the Board of
Regents will constitute the final step in the internal remedies available to the
faculty.
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Process and procedure for faculty violation of Washburn University’s Conflict of Interest policy:

If a faculty member is informed of a potential violation of the Washburn University Conflict of Interest
Policy, he/she may reach an agreement with the Vice President of Academic Affairs (VPAA) for an
acceptable resolution of the issue at hand; if so, then no additional action is necessary. In those instances
when the faculty member involved is unable to resolve the issue with the VPAA, then events will proceed as
outlined below. At any point in the described process, the accused individual(s) may terminate the process
and accept the proposed resolution offered by the VPAA. The accused individual may, at their own choosing,
attend any meeting(s) at which the report will be discussed and may obtain legal representation who may
accompany the accused to all meetings.

In the following, the phrase “majority” refers to the majority of those physically present. Proxy votes will not
be permitted.

1. A detailed written report must be submitted by the accuser containing a description of the alleged
offense(s) and the manner in which the offense constitutes a conflict of interest.   In addition, a written
response by the accused must be filed.  Both reports must be sent to the Vice President for Academic Affairs.
Any documents and physical evidence must be included. Once the report is completed, no additional
documentation may be added.

2. A grievance committee composed of representatives from each School and College (selection method to
be determined) will be formed to consider the charge(s).
a. The task of the grievance committee will be to evaluate the report and to reach a decision as to whether a
conflict of interest has occurred
b. The committee, by majority vote, can (i) dismiss the allegation that a conflict of interest violation
occurred, or (ii) agree that a conflict of interest has occurred and then may impose a penalty. The decisions of
the grievance committee may be appealed to the Faculty Senate.

3. If the decision of the grievance committee is appealed, the evidence presented to the grievance committee
will be forwarded to the Faculty Senate for consideration.
a. If the accused or accusing individual is a member of the Faculty Senate, the accused or accusing individual
will not be allowed to vote in Faculty Senate proceedings related to this matter.
b. The task of the Faculty Senate will be to confirm or refute that a conflict of interest occurred. Should the
decision of the grievance committee be confirmed, the Faculty Senate has the right to modify the penalty
proposed by the grievance committee.
c. If the Faculty Senate finds by majority vote that a violation of Washburn University’s Conflict of Interest
policy has occurred and upholds the penalty imposed or imposes a new penalty, the accused may accept the
penalty proposed. The decisions of the Faculty Senate may be appealed to the President and/or Board of
Regents.

4. The President and/or Board of Regents may uphold or dismiss the conflict of interest violation charge(s)
forwarded to them.
a. The President and/or Board of Regents, by majority vote, can dismiss the charge of conflict of interest and
any and all charges brought in the current matter will be dismissed.
b. The President and/or Board of Regents may uphold or alter the proposed penalty.  A more severe penalty
can only be imposed if approved by a majority of the Faculty Senate.
c. If the President and/or Board of Regents upholds the previous findings, the accused will be subject to the
penalty imposed and cannot reject or appeal the imposition of penalty.
d. If the President and/or Board of Regents by majority vote reject the recommendation of the Faculty Senate,
all charges in the current matter will be dismissed.

5. Previous changes of conflict of interest can only be used to demonstrate a pattern of Conflict of Interest
behavior.


